
JOB TITLE: SharePoint System Integrator, LSSO (6 month contract or Secondment) 
  
REPORTS TO (job title): IT Manager 
 
DIVISION / DEPARTMENT: Local Health Integration Network Shared Services Office  
 
LOCATION: Toronto  
 
DATE:  February1, 2012 
 

 
 
PRIMARY PURPOSE: 
 
Reporting to the IT Manager, the SharePoint System Integrator will work with the LHIN Shared Services 
Office (LSSO) SharePoint team to develop a system integration strategy to migrate the LHINs SharePoint 
2007 application to SharePoint 2010 platform. The successful candidate should have extensive 
experience in SharePoint systems integration and will be required to develop the information technology 
strategy in support of the company’s mission and core objectives. This also includes designing the overall 
systems architecture and implementation strategy. 
 

 

KEY ACCOUNTABILITIES: 
 
1. Build the system integration plan for a system migration from SharePoint 2007 to 2010 

 
2. Review and validate the overall SharePoint solution architecture, system integration and 

implementation strategy  
 

3. Prepare detail analysis, plan, diagrams and procedures with technical design document for the 
existing and proposed solution and system integration  

 
4. Lead the scoping and planning of all aspect of SDLC to ensure effective performance and high 

quality  
 

5. Develop a deployment schedule with resource requirements  
 

6. Assist with the preparation of a business case for the integration of the SharePoint solution from 
2007 to 2010 
 

 
POSITION REQUIREMENTS: 
 

 Bachelor Degree in Computer Science or equivalent  

 In depth SharePoint project experience with SharePoint 2007 and 2010 platform.  

 SharePoint Object Model, .NET Framework, XML, XSLT, JavaScript, L, n-Tier design  

  7+ yrs in C#, ASP.NET, ADO.NET, .NET framework 2.0 +, Visual Studio, LINQ  
UML , Web Services (or SOA, or ESB) , SQL Server 2005+ and IIS  

 Microsoft certification(s): MCP, MCAD, MCSD in .NET or equivalent  



 Superior verbal and written communication skills. Demonstrated ability to write clear and concise 
business documents. Ability to communicate technical or complex issues clearly and in plain 
language. 

 Demonstrates a positive, customer-friendly attitude. Develops relationships with internal and external 
stakeholders to foster positive relationships and opportunities to increase customer satisfaction. 

 Works effectively in ambiguous situations. Uses creative thinking to solve problems. 

 Effectively plans and prioritizes. 

 Demonstrated good project management skills. 

Send resumes to TCLHIN.Jobs@lhins.on.ca 


